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Abstract

This academic article aims to examine the quality of life of teachers within
educational institutions, with a particular focus on the factors influencing their well-being in
physical, psychological, social, and professional dimensions. Teachers play a vital role in the
development of students and the overall quality of education. However, they often face
challenges affecting various aspects of their quality of life, such as excessive workload, lack
of job security, imbalance between personal and professional life, and limited opportunities
for professional development that when teachers experience a high quality of life, it
positively influences their motivation to teach, satisfaction with the profession, and the
creation of a conducive learning environment for students. Conversely, poor quality of life
among teachers can lead to emotional exhaustion, decreased work engagement, and
premature departure from the profession. The policy recommendations presented in this
article highlight the need for a systemic management approach that emphasizes the

participation of school administrators, policymakers, and the educational community. Such
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collaboration is essential for promoting and sustaining the well-being and quality of life of

teachers in the long term.
Keywords: teacher quality of life, educational environment, teacher well-being
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