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Administrative Factors Affecting the Effectiveness of Small Schools in Nong Chok
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Abstract

Effective administration of small schools is essential and requires the competence of
administrators to manage resources efficiently under constraints related to personnel, budget,
and community context. This study aimed to examine the administrative factors affecting the
effectiveness of small schools under the Nong Chok District Office, Bangkok. The sample was
selected using the Krejcie and Morgan (1970) table. The research instrument was a five-point
Likert scale questionnaire, which was validated for content and reliability. The data were
analyzed using mean, standard deviation, Pearson’s correlation coefficient, and stepwise
multiple regression analysis. The results revealed that the administrative factors affecting the

effectiveness of schools under the Nong Chok District Office consisted of five factors:
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organizational structure, leadership, personnel development, information technology, and
organizational climate and culture. Moreover, it was found that the administrative factors had
a statistically significant positive correlation with the effectiveness of small schools and could
be used as predictors of school effectiveness, especially leadership and personnel
development. The study suggests that educational institutions should focus on developing
leadership potential and promoting continuous teacher development along with building an
organizational culture that supports learning to sustainably enhance the effectiveness of small

schools.

Keywords: Administrative factors, Effectiveness, Small schools
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