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Digital Leadership of School Administrators to Enhance Educational Quality
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Abstract

This academic article aims to study the application of digital leadership among school
administrators to enhance the quality of education management in the 21st century. It
emphasizes the role of administrators who must possess vision, technological skills, and the
ability to manage digital innovations for sustainable organizational development. The study
focuses on analyzing the concept of digital leadership and the use of technology in
management processes, such as online supervision, digital teaching and learning systems,
building collaborative networks, and utilizing information systems for decision-making. The
findings indicate that appropriate application of digital leadership can promote effective
school administration, enhance staff competencies, and improve student outcomes in tangible
ways. It is therefore recommended that school administrators develop digital skills alongside
transformational leadership to effectively drive schools in keeping pace with societal and

technological changes.
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