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Developing the Academic Competency of School Administrators

in the Era of Artificial Intelligence
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Abstract

The development of the potential of school administrators in the era of Artificial
Intelligence (Al) is crucial in the digital age where technology plays an essential role in driving
educational processes and academic management. This article aims to explore strategies
and approaches for enhancing the academic potential of school administrators, enabling
them to adapt to the changes brought by Al. The content explains the new roles of school
leaders in the Al era, emphasizing the ability to use data and technology for decision-making,
integrate Al into teaching and learning processes, and foster continuous professional

development for teachers and students. The article also highlights the need for developing

337




()

MsUszydnnskasaueNa Ui sEAUYR AT 8
“fmiureunnnuignsuasuudauagiinnednedadu”

Jufl 23 wguneu .. 2568

digital skills and Al literacy, enhancing leadership skills, and promoting communication
strategies suited to the digital era. Additionally, it advocates for fostering lifelong learning

and professional networks for administrators.

Keywords: School administrators, Competency development, Artificial Intelligence, Academic

leadership, Lifelong learning
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