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School Administration for Promoting Learning Organizations in the Age of Technology
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Abstract

A learning organization is an important approach for the development of
educational institutions in the modern era. School administrators play a key role in
supporting and cooperating in the development of schools to become learning organizations
in the era of technology. School administrators need to support and encourage staff to
continuously develop and learn, to enhance their experience and potential in their work.
School administrators should promote the setting of personal development goals among
staff to establish a shared vision within the organization, so that the school moves forward

with common goals. It is also important to create opportunities for staff to share knowledge,
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opinions, and work experiences, which helps them better understand work processes and
solve problems more effectively. Encouraging systematic thinking among staff helps improve
planning and problem-solving skills, which are essential for responding to future challenges.
Moreover, school administrators should support organizational learning and the appropriate
use of technology in assigned tasks. This allows the school to make effective use of

technology, work more efficiently, and keep pace with the rapid changes.
Keywords: School Administrators, Learning Organizations, The Age of Technology
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