0=:00=2.

MsUszydnnskasaueNa Ui sEAUYR AT 8
“fmiureunnnuignsuasuudauagiinnednedadu”

Jufl 23 wguneu .. 2568

N13IANITANBILNDHTILTUTHULIIAINGY

Education Management for Creating Happy Schools

Hausenn 19w
1593 gUIAINTUTTTUINE

[ Y

<‘lﬂ91ﬁ’]ﬁﬂ\‘i’]uL%@ﬁu%ﬂ’]'ﬁﬁﬂﬂ’]ﬂ’igﬂﬂaﬂﬂ’]ﬂj‘\‘iL‘I/I‘WlI‘W]uﬂi

unfnge
lugaanssen 21 szuunsAneimaundyiuauiimevatsdiu aaziduns
Waguwlamanalulad nsudesdunaasugia waslamguaneniimewazinlavesdisoutasas
1% « = ' 9 =€ °o w [ =
n13a$1e “IsaTeunrianiugy” (Happy School) FadunuimiesdAglunisimuiganinnisfing
sala

281958 UANU lngiatiunsainannuInaeuiaesnen1sseused1inuay duasuaiuduiusin

(%
aa v

wazimdnenmuosiiouiomstyn o1sual wesdsen uneuiiiiagussasfiftofinyuunde

uazaNdRyvedlsadsuliiniay inngiunumvssmsiansanulunstundoulsadeuly

Fnward sawdsinaueuuaniinisdanisdneuiiunistauiag nsrvauninieudideuan

anmndenidnaiuauniig warnsildusimvesnnindau ieadalsudsuisanuguegig

Fa8u IneBandnInine1deuin (PERMA Model) warnsauuwuifin Happy Schools Framework 484
-

UNESCO unwimsddglunisdsasuanuduegifvesdisounarurainsluaaudinwegsauna

MINIPINTUALINLR
AdAny: 15aSeuuiamuEY, Indngndauin, Msdanisany, anuaalunisiteus, avnmelulsuSey

Abstract

In the 21st century, education systems are facing various challenges, including
technological changes, economic competition, and physical and mental health issues among
students and teachers. The establishment of “Happy Schools” has therefore become a vital
approach for enhancing the overall quality of education. This concept focuses on creating a
learning environment that fosters happiness, supports positive relationships, and promotes
the holistic development of students intellectually, emotionally, and socially. This article aims

to explore the concept and significance of Happy Schools, analyze the role of educational
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management in driving such schools, and propose educational management strategies that
emphasize teacher development, positive learning processes, health-promoting
environments, and inclusive participation from all stakeholders. The implementation is guided
by the principles of Positive Psychology (PERMA Model) and UNESCO’s Happy Schools
Framework, both of which serve as key foundations for promoting the well-being of learners

and school personnel in a balanced manner academically and emotionally

Keywords: Happy School, Positive Psychology, Educational Management, Joyful Learning,
School Well being
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UftRnsises “Sadggramiuduag” uaznslinglduanasuious (PLO) Saufunelulsafen
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Psychology) Tneianzluwna PERMA 989 Seligman @ 1Usznaud1ee15ualiduan (Positive
Emotions), N155ld3u333 (Engagement), Anuduiusiia (Relationships), nsl@imes1aiaumneg
(Meaning) wazmnudn3a (Accomplishment) FaanunsnuszgnaltlunisdnfanssunaznisFously
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