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Abstract

Competence of educational administrators and the development of Thai teachers
and educational personnel in a rapidly changing world, educational administrators play an
important role in determining the direction and developing the education system towards
progress. Competence of educational administrators therefore has a direct impact on

improving the quality of education. Developing teachers and educational personnel to be
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able to apply teaching and learning to be up-to-date and in line with the current situation,
controlling the classroom in the right direction, and having motivation to work will result in a
classroom with a true learning process. This article aims to study the competence of
educational administrators based on the concept of competence consisting of knowledge,
skills, and personal attributes. If administrators lack appropriate competence, it may cause
problems in developing teachers and personnel, which affects the quality of education as a
whole. The development of teachers and educational personnel is the heart of improving
the quality of Thai education. If personnel are continuously developed, they will be able to
produce students with quality and potential to meet the needs of society and drive the

country forward sustainably.
Keywords: competence, educational administrators, teachers and educational personnel
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