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Abstract

This academic article aims to investigate digital leadership among educational
administrators in an era where digital technology plays a pivotal role in educational management.
The objectives are to understand the meaning, characteristics, and significance of digital
leadership in educational administration, as well as the factors influencing the development
of digital leadership skills among administrators. The study's findings will lead to proposed
guidelines for promoting and enhancing digital leadership among educational administrators,
enabling them to effectively utilize digital technology in administrative and learning
management practices. This is intended to improve the quality of education and equip students

with the necessary skills for the 21 century.
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