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Abstract

In the 21st century, rapid social, economic, and technological changes demand that
school administrators adapt through Learning Leadership. This leadership style enables
schools to become learning organizations and improve student outcomes sustainably.
Learning Leadership involves promoting continuous learning among teachers, fostering a
learning culture, and encouraging collaboration. Key traits include building a shared vision,
being a lifelong learner, promoting teamwork, mentoring, focusing on results, and motivating
effectively. Developing such leadership is essential to enhancing educational quality,

empowering personnel, and preparing schools to navigate change and grow sustainably.
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