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Abstract

This academic article presents the subject of bureaucracy, The objectives of this study
are as follows: 1) To study the bureaucracy model (Bureaucracy) in the administration. 2) For
the introduction of the bureaucratic model, which is an important mechanism of the country's
administration, with the beginning of the modification and development of the bureaucratic
system for an important form of administration and resource management in line with today's
society. In order to be ready to deal with crises in society, bbecause the bureaucratic system
is a system that has a wide scope of missions and is bound to the way of life of people in all
walks of life. In terms of education, the concepts of bureaucracy can be applied to achieve

maximum value. As it is a large organization, it is necessary to have a systematic management.
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which brings the bureaucratic system to apply Will cause more development in management

in the organization.
Keywords: Administration, Bureaucracy, Application
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