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Abstract

At present, the world situation is rapidly changing in both resistance and resistance.
The economy, finance and society in such a situation have affected the management of both
organizations. Resisting the placement of boards, management, personnel resources and
budgets, which are the main functions of the management. Or the leader of educational
institutions. Therefore, it is another important organisation that needs to have the heads of
educational institutions in order to date. The era is constantly evolving, with different new

leadership skills. From the beginning, this article was intended to address the modification
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leadership model, which is: Consisting of 6 anti-work management activities, i.e., visualization
of the family, determination. Issues of adaptation, atmospheric generation and work
motivation challenge Adapt, maintain discipline, focus on achievement, assignment to
practitioners and receive. Opinions from practitioners, which are management strategies, are

modified to be consistent. To the turn of the 21st century.
Keywords: Adaptive leadership, School administrators, 21 Century
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