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Abstract

The Participative Management is the process of giving opportunities to individuals or
personnel at all levels of the organization involved. Participative Management is another form
of management that directors use in school. The administration by persuade people within
the organization and outside the organization to participate in expressing opinions, making
decisions, sharing responsibility and development together work to achieve objectives
voluntarily for helping executives and organizations to be effective. It is to enhance the quality
of various management decisions and can increase the work efficiency of personnel in the

organization. It also helps the organization to progress and develop permanently in line with
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the concept of administration and education according to the Thailand Education Scheme in

Brief.
Keywords: Administration; The Participative Management; World-class Standard School
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