—_— - —

@x:s O

N15UTEYNIVINITUALUNAUDNANUTIYTLAUYIA AT 5

Fuft 3 wwneu w.A. 2566

- ——— R — eSS = T e — —r e e —— e —

azgiinsiasunUasvasiuimsaniufnegalg

Transformational Leadership of School Administrators in The New Era

[y

Uiawun Uowal wazigsun13e 1aAeNsAne
A191IYINTUIMINITANY Unudininende
UNNAINYIRY VA uaduN

$65561802072@ssru.ac.th, ganratchakan.le@ssru.ac.th

[ 1

Unanes

[

o Ao 1% A e v o N Y a = '
uneuatuiliiinguszasd Liiednwinnzdiinisasuuvasiuimsanudnwaaln

A g o & Yo = |2 Ay oA = )
2 iaiuwimamsimunanganudufiinmavasuidasealngd Faguimsanudnuiludiws

o w

dragluaiunisdnnisfiner nsauiaauAnelnildszansninnazUszansnaniiniuainnig

U315 Aetiundn Juimisaanudnusseaduyananiinefiinisldouwlamiusseziiaiuay

[ Y a =

Twwnsmedeay wagnsanwigalnl luanissei 21 Feusnsanudnuiiuislaudnyuegi

=3

Y =

wdngau danug Bvnverainvatgniy Junuimvtng W8eRusIIHAsEsIINLATa1N1Ian
Usgaunisainianisuimsnisanwgalndunusuldliidnduusunvesaniufine iieyenaly
anuAnwilnunIN nevauswion1suly uasiuaiamunzaufunsdsuulaesnsinwen

Tl FvmeauausakasmsldvinveasuImsaniuang
MRy ARINsURguwlaY, gusmsanudnueall

Abstract

This article aims to study the transformational leadership of school administrators in
the new era. and a guideline for the development of transformational leadership in the new
era the school administrators are important variables in education management. The
development of educational institutes to be efficient and effective arises from the
administration. Therefore, educational institute administrators must be persons with
leadership for periodic change and social evolution and modern education in the 21st century,
in which school administrators should have appropriate characteristics, knowledge have a

variety of skills know the role Access to morals and ethics and be able to apply experience in
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modern educational administration to adapt to the context of educational institutions. to aim
for quality educational institutions, respond to competition and modern, suitable for the
change of education in the modern world. which challenges the abilities and skills of school

administrators
Keywords: Transformational leadership, School administrators in the new era
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