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Abstract

This article presents guidelines for enhancing the organizational culture of school
administrators in the midst of a changing society. The purpose of this study was to study the
cultural enrichment in educational institutions of administrators in educational institutions,
The purpose of the educational institutions power of attorney, Decision-making, the feeling is
part of the school, Trust quality acceptance generosity, Integrity, Diversity of personnel. This

will benefit the school administration to succeed effectively.
Keywords: organizational culture, school administrators, society of change
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