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Abstract

Knowledge management to promote learning in educational institutions Knowledge
should be managed to keep pace with changes in the globalization era in terms of education,
economy, society, and culture. The need to develop the country in various fields results in
the learning organizations of the educational institutes competing with each other for
knowledge. Modern technology has made knowledge management in organizations an
important tool for developing personnel in educational institutions to create concepts, skills,
and processes for utilizing information received both internally and externally to the
organization to develop their own potential. In turning achievements into opportunities,
personnel must know how to manage concrete changes. The objectives are 1) to study
knowledge management in educational institutions; and 2) to provide guidelines for

knowledge management, promoting learning organizations in educational institutions.

Keywords: Knowledge Management, Promote the Learning Organization
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