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Abstract

The objectives of this study were to study: 1) organizational behavior in terms of full-
time and part-time employees’ perception affecting work achievement of the Government
Savings Bank Region 15, 2) study organizational behavior in terms of full-time and part-time
employees’ communication, and 3) study organizational behavior in terms of full-time and
part-time employees’ involvement affecting work achievement of the Government Savings
Bank Region 15. The samples were 500 people from convenient sampling. The statistics used
was percentage, mean and standard deviation as well as hypotheses analysis was multiple
regression analysis. The results found that 1) organizational behavior in terms of perception in
the aspects of the cause of perception had an impact 15.5 percent, the organizational
perceived value towards full-time and part-time employees had an impact 27.4 percent and
the society perceived value had an impact 37.7 percent on work achievement of the
Government Savings Bank Region 15 with the statistically significant level of 0.05, 2)
organizational behavior in terms of communication in the aspects of the receivers’ skill had
an impact 28.7 percent, the organizational communication had an impact 40.2 percent, and
communication channel had an impact 21.4 percent on work achievement of the Government
Savings Bank Region 15 with the statistically significant level of 0.05, and 3) organizational
behavior in terms of involvement in the aspects of the decision making had an impact 28.6
percent, process and operation involvement had an impact 34.5 percent, and task
responsibility had an impact 15.6 percent on work achievement of the Government Savings

Bank Region 15 with the statistically significant level of 0.05,
Keywords: organizational Behavior, Perception, Communication, Involvement, Work Achievement
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