— -

O s

MsUsTEYATINMSUasilaUaNaUIRYSTAUNIR ATSN 5
Tuil 3 Lwneu WA, 2566

- - — A S— - - e e ST e — -

nsAneusegelalumsinau nsvausumalulad wazSausTINaeANITidiNasnaUszandua
n1inuvasyAaInslunsulesdnisuazialio
A Study of Work Motivation, Technology Acceptance and Organizational Culture
Affecting Work Effectiveness of Personnel in the Department of Public Works

and Town & Country Planning

ATRd Urunos!
Chakrist.panp@bumail.net
gvistunt winuaIsTas’
Suthinan.p@bu.ac.th
lnsnne Tuufa’?
Krairoek.p@bu.ac.th
nAnwnszAuUTyyn wingnsusmsgsnaumUudin U Ingdensaunm
AMLUINNTTING UNNINGIRENTUNN
*ANTUIUNTTING UMINUIFINTUNN

unAnga

MAdeiiingusrasdifiofinu 1) wssgdlalumevhauildmadioUsyanduanisiinures
yranslunsulesisnmsuasiailes 2) msseniumeluladiidmaseussaninanisvineuvesymaing
TunsulesSnisuazdaileq uas 3) TausssuesdnsidinanoUszaninanisiauyesyaaing
Tunsulessmsuazifailes Tnglduvuasuamuduedssielunsifiususudeya uazneaeuniumss
voutlevuazauindeiofeiivesnseuuiiaiunguiiogns S1uau 30 au lfseduanuidesiy
0956 MntfuwanduyaanslunslesBmsuaziadies S1umu 400 ey dnABmamsadawad 2 Ussany
Ao afmdamssun loun Ar¥esar Auade Ardiudsauunnigiu uazadmdseyuiu leun
adaedoUMIANNFURUSIUUANRELTINY Nan13AnY) nudl wsegslalunisihaulaesiudawase
Uszdnsuanisviauvasymainslunsulesinisuazialios Sevaz 26.5 nsveausumaluladlaysiy
denasipuszaninantsiauvesyaainslunsulesSnisuasiadies Sovas 30.3 wagTMuTIINIANT
lngsudmad oUssaninansviuvesyaanshunsulessnsuasiadies Souas 26.2 agelitudAgy
N 9aRATIsEAU 0.05

mdny: wsgdlalunisvinnu, msseusuwmalulag, JaussiuesAns

Abstract
The objectives of this study are to study work motivation technology acceptance and

organizational culture affected to work affecting work effectiveness of personnel in the
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Department of Public Works and Town & Country Planning ( DPT). The close-ended
questionnaire was used to collect data and the content validity and Cronbach’s Alpha
reliability tests were used in this study. The Cronbach’s Alpha reliability test was 0.956 from
30 participants’ contributions. Questionnaires were then distributed to 400 personnel in the
DPT, were asked to fill out questionnaire. The statistical method is divided into two
categories: 1) descriptive statistics was percentage, mean, standard deviation; and 2) inferential
statistics was multiple regression analysis. The research has found that overall work
motivation, overall technology acceptance and overall organizational culture affected work
effectiveness of personnel in the DPT, and equal to 26.5 percentage 30.3 percentage and

26.2 percentage, respectively with the statistically significant at the 0.05 level.
Keywords: Work Motivation, Technology Acceptance, Organizational Culture
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