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Abstract

The main goal in present education management is coaching as a method for
developing personal competencies, demonstrating to school administration that coaching is
an important method for increasing personal competencies. Coaching is one of many methods
for developing learners' knowledge, skills, and personal abilities, as well as making an
organization successful through well-trained techniques and best practices. The coaching
method must use advising and consulting but do not use only teaching that makes the learner
complete target and teamwork situations that bring the organization to the best management

solution.
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