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Abstract

The purpose of this study was to examine the relationship between empowering
leadership and well-being through the mediating role of meaningful work. Data were collected
from 324 employees working in financial and banking companies using a questionnaire
consisting of the Well-Being Scale, the Empowering Leadership Scale, the Meaningful Work
Scale. Reliabilities of the scales were between .86 to .97. Data were analyzed by the mediation
analysis. The results showed that meaningful work played as the fully mediating role between
the relationship of empowering leadership and well-being. The results can applied in practical

implications for human resource development.
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