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Abstract

The rapid changes in technology, competition, business environment, economy, and
internal and external impact on organizations. These situations are called "VUCA World," a
critical issue for organizational leaders to understand and prepare for. VUCA world can also
include dynamic changes in innovation. It has been said, "Hurry up and change, otherwise you
may be forced to change," leading to important questions for executives about how to run an
organization in the face of change. Therefore, school administrators need to have a clear vision
and achievement for the students to have faith and trust in them in order to work together

with the leaders to achieve their goals.
Keywords: Leadership, School Administrators, VUCA World
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