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Working of employees at Dhevan Dara Resort and Spa
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Abstract

The purpose of this research was to 1) to study the personal factors that affect the
work of the Devan-Dara Resort and Spa staff and 2) to compare the opinions of the Devan-
Dara Resort and Spa staff during the Performances of Dhevan-Dara Resort and Spa staff with
personal protection provided by 100 existing population using blogs to Data collection was
analyzed by computer program by frequency distribution, percentage, average, standard
deviation and data analysis to test the hypothesis using independent t-test formula.

The results of the study revealed that 1) Most of the samples were female, between
31-46 years, graduated from primary / secondary education with 1-3 years of working period
and monthly income. 2) The level of opinions of the employees towards the performance

of the employees of the Telecom Dara Resort and Spa in general is at a moderate level and
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should be specified as a proposal for the recognition of the organization's policies in the
process. Perception and participation in order, respectively. 3) Employees with different sex
and age have an effect on the work performance of Dhevan Dara Resort staff. The
perception of the policy on the maintenance of mutual benefits, creativity, participation and
perception were not different. 4) Workers with different levels of education, duration of work
and monthly incomes. Affecting the operation of the hotel staff Creativity in participation

and knowledge aspect were significantly different at the level of 0.05
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