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Abstract

Leadership Behavior in the 21" Century to Sustainable Organization Development
focusing on analyzing leadership behaviors in accordance with changes in the 21" century.
Leading to the goals and achievements of the organization is an important factor that
pushes and supports to bring people and groups to achieve the goals as determined by the
objectives. Leadership who are absolutely necessary must have knowledge Understanding of
theories about behavior, leadership and techniques for applying knowledge appropriately in
accordance with the situation by using the contact process to achieve the objectives and
goals.

Therefore, leadership is the most important person to the success of the
organization, to influence in supervising, assigning, always being a person to coordinate with

other people. To sustainable organization development
Keywords: Leadership Behavior, The 21st Century
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