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The Principle for Governance in the Sutta - Pitaka
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Abstract

The objectives of this thesis were to study The Principle for Governance in the Sutta
- Pitaka. The results of research were found as follows ; Administration in general had many
systems, mostly emphasizing a success while the administration in the Tipitaka concentrated
on controlling the mind through regularly observing the precept to discipline oneself,
practicing meditation to keep the mind invulnerable to temptations, and developing wisdom
to know things as they are. One must guard one’s mind from falling submissive to
temptations, know how to apply fundamental teachings scrupulously, and solve the problem
in all situations by means of reasoning through wisdom. Once established firmly in good
demeanor, one should advise others to behave and act in the same manner. Moreover, out
of good wishes, one should take care of the organization members, giving them morale and
courage and knowing how to give them assignments according to their abilities in terms of

personnel administration. As for administration, it should be conducted by moral and ethical
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means for the benefits of individuals, society and humanities at large. In order to create
goodness, moral and ethical virtues should be upheld with the supplement of all morality
and with the respect of mutual customs aiming at harmony and peace. Such administration

would be regarded as a valuable one, which will never be outdated in any space and time.
Keywords: The Principle for Governance, Sutta - Pitaka
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