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Relationship between Transformational Leadership Styles and Creativity of Supervisor

Contraction Company Rayong Province
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Abstract

The main objective of this research was to investigate the moderator variable of
relationship between Transformational Leadership Styles and Creativity from Supervisor of
Contraction Company in Rayong Province. The data were analyzed by using multiple
regression analysis. The result revealed that Transformational Leadership Styles and
Creativity was not related with statistically significant, Task support Leadership Styles and
Creativity was related with statistically significant, Relationship support Leadership Styles and
Creativity was not related with statistically significant, Task support Leadership Styles were
Moderator variable as negative relationship between Transformational Leadership Styles and

Creativity with statistically significant, and Relationship support Leadership Styles were
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Moderator variable as positive relationship between Transformational Leadership Styles and

Creativity with statistically significant.
Keywords Transformational Leadership, Leadership Styles, Creativity
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aun1s 1 fUn13 2 aun1s 3
il 1
1. 21g -0.02 -0.05 -0.06
2. WA 0.09 -4.38 0.007
3. 91g91U 0.15** 0.13** 0.14%%
4. 5TAUNTANEN 0.15%** 0.06 0.72
$ufl 2
5. m’;xé’ﬁﬁnﬁw?{ﬂuuﬂaa 0.11 -0.54
6. ULUULUY 0.31% 1.07**
NI
7. sUuuiuuy 0.05 -0.85%*
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