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A Causal Relationship Model of the Organizational Effectiveness of

Private Hospital in Wattana District, Bangkok
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ABSTRACT

The objectives of this study were 1) to

study the personal competencies and
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characteristics, organizational commitment,
management and the organizational effectiveness
of private hospital in Wattana District, Bangkok.
2) to develop a Causal Relationship Model of
Organizational Effectiveness of private hospital in
Wattana District, Bangkok. 3) to check the
consistency between a model of the assumption
and empirical data. The data were collected
through a questionnaire by multi-stage sampling
technique from there are 400 peoples. Data
analyses and testing hypotheses with compute
program.

The research result showed that 1) The
factors that affected to organizational effectiveness
characteristics  of

were the competencies,

employee, organizational commitment, and
management 2) the organizational effectiveness
indicators were individual outcomes, goal
achievement, high performance, and stakeholder
satisfaction. An analysis of organizational
effectiveness causal model of private hospital in
Wattana District, Bangkok has shown that
recursive structural equation model fitted the
empirical data. All variables were significant at
p< .01 and The predictive power of causal model

was 65.3 percent

Keywords: Causal Relationship Model of the
Organizational Effectiveness, Organizational

Effectiveness, Private Hospital
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