ansvauzm sl unnuuaswinaudiniug

MNAMIUIWITANAIUA DIRIANUBIAY

The Competency of Sub-district Officers in Sub-district

Administrative Organization Nongkhai Province

UNARE
a o o & Ao P o

nsade ATl AdngusvasAineAneseay
anssauzn1sUiReIueIndneaIudIufua
AIANITUTUITAIUAIUA AINTANUAIANE

4 o o on
wazielFa U uanssouzn U juRIuae s
NUNITVAIUAILABIANITUTUITAIUAILA 99UT A
WUAIANEY ATULUNATHLNA BIE FEAUNTANE N
szazinanTunsUimen nqusneteRaningy
AUAILA TUBIANITLITMNTAIUFRLA AW AVLBIANE
41191 320 AL MU Ugeun Nt uiATeaR e lu

=3 b a ey A
naiusausINdeya Ainszideyalna ldldsunsuy

'
< aadgy

4113931 SPSS for windows 45N M lun133LAsILI

Yoy Turt nponadd) Abeeas Anade uasAi
HIMTFU NINARALIAN Independent ttest MIIATIZI
ANANLL T UL F-test

NANNTANEINLAN

1. anssnuensliRueesninaudusiua
AIANIIUIMNIAIUATLA AUIANLBIATE TUNINTIN

1 o = % ' a o o
@q’lmmumn IPENANTIINULATUFN °] LIENAAL

aananeal Iwsandsl

'
o

anunnlidmiies frunnsvinnuiduinfiunisdsas
e leendn fumst aduluamnagnies
TAURTIN ATUFITN ﬁwunwa{wmﬁqu’iﬁr
uazdunnaiiniedia

2. uanafraneuansIaurn1sU iR
2BINTNITUAIUAILARIANITUTUIIAIUATLA
IMTANUBIANE A VLUNATNINA BIE SEALNTANE
wazszezianlun1sdineu Ingsouanssnus
neUfiimann Tunnsineiu

3. 4aLAUaLUTIRINTINIUAIUAILABIANTS
UIUNIAMUANLA AMTANUBIATY ERDULLLABLINN
Piltemueunz #oil psliitnmadlnaeuideusums
Renarufinaniin ATLATNATIN Ty LALNAY A
Tnennslianeda pasdadnuiinfidindasfianssume
A1N"3 mﬁmﬂmmﬁmguﬁﬂmmm’g ANNTIUNTY
pasdadinluaniAsuieussaufumisaeuay

o ° ¥ ° d‘ % b b4
LL@Sﬂ’]i"Q@VI’]M’ﬂQ'&H@ﬂ?&@’WLW@@HW]’WWWWJWN;‘

AU URIIUYNABIAINNYUNIEAITHADIFITH

1
k7

Q388990 AOTUN RN AN At INaINnTaRTT



28 | MyasUdnfnY) | InNINgaeT1vigaIugium

Wuinisdiosmanuiinlanasinistlnineelu
madfiRnuiulszanassliitinasiaepnuiguenia

st g usduanndnlunadldiaviinng
AMRIATY: aNITUENNIUN TR, winUguR LA

Abstract

The objective of this research were to study
performance levels of employees at sub-district
administrative organizations in Nongkhai province,
and to compare the performance of employees at
those sub-district administrative organizations,
classified by gender, age, education, and length
of service. The research samples were 320
employees who worked at those organizations in
Nongkhai province. Data were collected by
questionnaires and further analyzed by SPSS for
Windows. Statistics for data analysis were frequency,
percentage, mean, and standard deviation, T-test
and F-test variance analysis. Results revealed the
following: 1) operative performance of those employee
at sub-district administrative organizations in
Nong Khai province was at high level
Performance levels were ranked in descending
order which were teamwork, occupational
expertise, ethical and moral commitment, result
orientation, and proper services, 2) the comparison of
operative performance of employees at sub-district
administrative organizations in Nongkhai province

were classified by gender, age, education and

length of service revealed no difference,

and 3) some recommendations were given by
employees at sub-district administrative organizations
in Nongkhai province. Recommendations from
those respondents were to arrange for up-rank
examination for their progress, to grant rewards to
improve their morale, to appoint them as
delegates in certain academic activities, to
provide some skill development training courses,
to initiate some skill exchange programs with
other units and establish a permanent library for
them to study further, to assure their legal and
ethical operations, to assign some challenging
jobs for them, to willingly provide services, to
develop regular skill training programs for them,

to assure equality in their workplace, and to work

together as a team, not a leader.

Keywords: Operative performance, employee,

sub-district section
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