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THE MODERATING EFFECT OF INTERNAL LOCUS OF CONTROL ON THE
RELATIONSHIPS AMONG PERCEIVED ORGANIZATIONAL SUPPORT,
PEER RELATIONSHIP, AND HAPPINESS AT WORK
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Abstract
The objective of this research was to study the moderating effect of internal locus of
control on the relationships among perceived organizational support peer relationship and

happiness at work.
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The subjects in this study consisted of 74 engineering staffs working in manufacturing
company. Perceived Organizational Support Questionnaire, Peer Relationship Questionnaire,
Happiness at Work Questionnaire, and Internal Locus of Control Questionnaire were used to
collect the data. Data were analyzed by using Pearson’s Product Moment Correlation, and
Hierarchical Multiple Regression Analysis. The results shown that the correlation between
perceived organizational support, and peer relationship was statistical significance with
happiness at work at .01 level (r=.479, r=.325, p<.01). Internal locus of control was the
moderator on the relationship between peer relationship, and happiness at work (,3 = -5.482,
AR = 277, p<.01) but it was not the moderator on the relationship between perceived

organizational support, and happiness at work.

Keywords: Happiness at work / Internal locus of control / Peer relationship
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Lyubomirsky, 2008) Tudinni1sieruidinuiegeanveanisviaupenisuszauanudnialy
msihnulesideyaraUszauanudiialumaiuiazilugaugulunisvie lumanduiu
mnyaradaugulunisinuaunsadmabiyanaUszauanudusalaguiu (Lyubomisky, King &
Diener, 2005)
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yavanfuesdmssaiaiagniuseasdnis lurasieiulafoduyaeafdduddysonugaly
msvhanu maviendluisasiidendesiiyaraifesufduiusiaznduauiisfndesoseigaiiufe
Weuswnuuaslasdiuunisagldnalfuiieusinnureasunniiaududlufivhem (Comer,
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2. Fnwianuduiudszrinarudiusseniafiousiunuiuauarlunisiha
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1. M3Fuinisaduayuainesdnsianuduiusnisuiniuanugulunisvieu
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aufgiuded 1 uay 2 nedeulngldnismerdulsyanSanduiusuuuifiosdu (Pearson’s
product moment correlation coefficient)

aunfgrudedl 3 uay 4 neaeulnenmsdieseiluinadmngaidedy (Hierarchical Multiple

Regression Model)

143



PO

o ¢

aP!

! ..

ACADSSRU®
o)
o

Auumeiul¥dann

N15USEYNIVINTEUBNAIUIIYTTAUVIRUAZUIUIYIA ATIN 8
th
“Research 4.0 Innovation and Development SSRU’s 80 Anniversary”

VOULYAYBINTTIAY

ATl funduUssrnstaduntnnuusss luihumdmnsvess draasasamin
waziedosdnsuiamils S5 wauimun 74 eu faudsifliluniside Sfd duvsiune 1Hud mssud
msatiuayuanesdnisiazanuduiusseviaiousinany dudsinasiforugulunisiau
fulsifuAemmundesiunslunismunuanglu

ATINUNIUITIUNIIU

ns¥uinnsaiuayuaINesdn1s MnmsAnuauddeiiieites nuinddiseldlreamneg
Vluwumaiindretuded Eisenberger et al. (1986) Tsfmnumunedndunisiuilunmsiuves
wiinanilussmesiiigaiumsfiesdnmsiiauddguaziesiuisananjumininauflvsessdnng
wazaaRnisvetesrnsaiiliiunidnay vaedl McAllister and Bigley (2002) Timnumunesndu
Aufanveanninuiifuifennuielaldueesdnis 91nnsAnwives Aube et al. (2007) wuin
mssuinmsatuayuanesdnsiimnuduiusmsiuanusnitusnudale deaenndesiu msAnwives
Stamper and Johlke (2003) finuinmsiuimsatuayuainasdmsiianuduiusivaismelaluny
uenaNil MaAnyIves Witt and Carlson (2006) wuinssudnisatuayunisesdnisiiamnudusiug
msvanfuransufiRnu luvaeilnuddoves Eisenberger et al. (2002) wuinssuinsatiuayu
NBIFNsHANUEUIUSIUIUANUATER

AdIUS ST IaiausINY 9InnsAnyIEasETuS sE I ilous LIl
susmazagUarumnglia Sias (2005) narindumudiussewiainalussuiumisany
Feafulaefudasauldfisiunamiiodndends uonani Alderfer (1972) T8lsanumne iy
nsdauduiusiinglunguiufofnulussduioitu fanudoile diowmidedeiuuasiu
nsfnwIAdLTuS sErIieuTmaudinis@nuvliunsvarenningidedeldnunnline
duvuifaiunuidslusiisussimaves Basford and Offermann (2012) fildAnuwnansynuves
anuduiussnitafiousinanulasdnwilunguied1anuitanuduiusseninafiousinau
yavantaefinusegdlaveantinauuageiudilansegluau uenaini TINVpulse Engagement
Survey levinnisdrsiayematudsyinaunuiianuduiusseninseiugalunisianuseaninay
wazAudiusiuiousnaogiseiy 0.92

AgYTuN19911979 Manion  (2003) TiAauuutedndunisuaniensuainiauan
amvaynauulumminulasdunafitinainnsdsuiainnisnseyinfiaisasdvesmuiesdeas
thlugnsujtRanuesnsiiuszansam yaradianufisneladilsufdfem luvaeil Diener (1998)
nadndunisiiyanasuiauidniiiuay arnufdnuveudadunaiiunainnisie
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