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Abstract

This research aims to 1) study the personnel management of educational institutions in
schools, group 6, under the office of The Secondary Educational Service Area Office 1; 2) study
the motivation of teachers in schools, group 6, under the office of The Secondary Educational
Service Area Office 1; 3) study the relationship between personnel management of educational
institutions and the motivation of teachers in schools, group 6, under the office of The Secondary
Educational Service Area Office 1; and 4) study the impact of personnel management on the
motivation of teachers in schools, group 6, under the office of The Secondary Educational Service
Area Office 1. The sample group consisted of 254 administrators and teachers. The sample size is
determined using tables of Craigsy and using stratified random sampling by position. The sample
group was selected by simple random sampling using lottery. The research instrument was a
questionnaire. The statistics used for data analysis were frequency distribution, percentage, mean,
standard deviation, Pearson correlation coefficient and stepwise multiplicative regression. The
research results found that 1) personnel management of educational institutions in the schools
in group 6 under the office of The Secondary Educational Service Area Office 1, the overall level
is at a high level. 2) the motivation of teachers in the schools in group 6 under the office of The
Secondary Educational Service Area Office 1has an overall average value at a high level. 3) the
relationship between personnel management of the educational institution and the motivation
of teachers in the schools in group 6 under the office of The Secondary Educational Service Area
Office 1 has a correlation coefficient of 0.724, which is related in the same direction and has a
high positive relationship with statistical significance at the .01 level. 4) the personnel management
of the educational institution that affects the motivation of teachers in the schools in group 6
under the office of The Secondary Educational Service Area Office 1 are: Human resource
development, workforce planning, and personnel maintenance are predictors that can jointly
predict the motivation of teachers in the schools in group 6 the office of The Secondary
Educational Service Area Office 1 by 55.10 percent with statistical significance at the .01 level. The
raw score regression multiplicity equation. Y'= 1.35240.264 (X3) + 0.268 (X1) + 0.151 (Xg). The

regression equation in standard score form is as follows. Z'y = 0.330 X5 + 0.279 X; + 0.234 X,.
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