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Abstract

The objective of the study were 1) to determine the level of the school
administrators’ authentic leadership and teachers’ organizational citizenship behavior 2) to
explore the relationship between school administrators’ authentic leadership and teachers’
organizational citizenship behavior and 3) to present the approaches for Approaches for
Authentic leadership development of school Administrator to Enhance Organizational
Citizenship behaviors of teachers under Uthai Thani primary education service area office 2.
The study comprised 2 phases. For the first phase, data provided by 30 school administrators
and 261 teachers from Stratified random sampling and the tools used in the research
instrument was a questionnaire. and evaluation form for suitability and feasibility Data were
analyzed using descriptive statistics. Correlation coefficient analysis. The second phase was
the assessment of proposed approaches by 5 experts. The tool used is a suitability and
feasibility evaluation form. Analyzed with descriptive statistics. The results of the research
found that 1) The actual leadership of school administrators is at a high level. The element
with the highest mean value was relational transparency. Teachers' good membership
behavior towards the organization is at a high level. The element with the highest average
value was cooperation. 2) True leadership of school administrators has a significant positive
relationship with good organizational membership behavior of teachers. and relational
transparency and the internal ethical perspective of school administrators can significantly
predict teachers' behavior as good organizational members. 3) Guidelines for developing true
leadership of school administrators in order to strengthen the behavior of being a good
member of the organization. Consists of 3 dimensions: Dimension 1 develops deep
understanding of meaning. Relational transparency and a balanced process. Dimension 2
uses conflicting perspectives to develop an ethical perspective within oneself, and Dimension

3 faces challenging situations to stimulate self-awareness.
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