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Abstract

The research aims to study 1) To study the level of work efficiency of employees. 2)
To examine motivational factors influencing the work efficiency of employees. 3) To propose
recommendations for enhancing the work efficiency of employees. The research focuses on
the employees of W Engineering Company Limited, utilizing online questionnaires and

interviews for data collection. Quantitative data analysis involves using mean, standard
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deviation, and Pearson correlation statistics. Organizational analysis utilizes SWOT Analysis
and TOWS MATRIX. In interviews, a targeted sampling method is employed, supported by
statistical tests such as T-test and F-test for variance analysis. The findings of the study
reveal that 1) the level of work efficiency of employees is high, with motivational factors
related to success having the highest average (2:13.84, S.D.=1.68) 2) Factors such as gender,
age, and education level do not significantly affect work efficiency.3) Recommendations for
improving work efficiency should be considered by the company, emphasizing the
importance of policies and management. Clear rules and regulations, along with
communication of operational and management policies, are crucial. Management should
take into account various factors affecting work efficiency as guidelines for improvement and

problem-solving in operations to achieve greater overall efficiency.
Keywords: Efficiency, Succeed, Administration
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