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Abstract

The research of the effect on motivation of employee’s operation in The Revenue
Regional 2 aim to study the effect of transformational leadership of administrators on the
motivation for operate of employees in The Revenue Regional 2. The sample group were
335 employees in The Revenue Regional 2 reference the calculation by Taro Yamane theory.

Data were gathered by questionnaire survey tools. The statistics used for data analysis were
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percentage, mean and standard deviation. Hypothesis testing processed with multiple
regression analysis by analyze the relationship between independent and dependent
variables using Pearson correlation coefficient with the setting statistical of 0.05 significance
level. The research found that the transformational leadership factor which included the
aspects of Idealized Influence, Inspiration Motivation, Intellectual Stimulation and
Individualized Consideration have a high Positive correlation (R = 0.830) with the motivation
for operate of employees in The Revenue Regional 2. The Intellectual Stimulation and
Individualized Consideration were hypothesis supported. The transformational leadership
factor in the aspect of Idealized was found Inverse influenced and Inspiration Motivation was

found influenced on the motivation for operate of employees with no statistically significant.
Keywords: The transformational leadership, Work Motivation
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