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Abstract
Organizational culture is the main factor in which an organization can develop its

potential towards its goals. Organizational culture has important characteristics divided into
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10 points: 1. School Purposes 2. Empowerment 3 Decision Making 4. Sense of Community
5. Trust 6. Quality 7. Recognition 8. Caring 9. Integrity 10. Diversity Educational institution
administrators can apply such concepts within educational institutions in terms
of knowledge management. Currently, each educational institution has useful knowledge,
but it is still not possible to organize or compile various knowledge sets to make them easy
to search for and convenient to use. In knowledge management, it means bringing
knowledge into a system. Creating understanding from knowledge in various media, from
books, from databases and various documents. To develop human resources in the
organization The knowledge management framework has 7 concepts: 1. Knowledge
identification 2. Knowledge creation and acquisition 3. Knowledge organization 4. Knowledge

codification and refinement 5. Knowledge access 6. Knowledge sharing and 7. Learning
Keywords: Organizational culture, knowledge management, educational institution administrators
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