. i

Qe Travenss
W B G0XNGx univERSITY OF CHINESE MEDICINE

N13UsE NI TINFUNAUINANUITY STAUTINUAZUIUNYIA ATSN 14
"Global Goals, Local Actions: Looking Back and Moving Forward 2021"
Juwsh 18 Bmnau 2564

WeANTIUFN

leader Behavior

5UITIM LAINT !
WA.As.Auatld agaissel 2
dngnIsagAansumTagin @a19139IN5UININNSANY UMAINeNTETIvADEINE UM
e-mail: $63561802030@ssru.ac.th
2 NsdUsETmanansAgAansumtgin a1913N15UIINISANK

UNNINYIRY I VA AUaTUN

unAnga

unarwidumstiauenmumussunsanieafungingsudin lunsudmsnudieas
thmesdnslugamdisa uasiiinguszasdiiiofnumginssudi Tunsudmsnunielussdns o
wausANMINg NeAnIINi a1zt wasmquiieaiunginssudiilunisudmsesdnsly
Uszaumudnsa

AmIaN : NOANTTULLN

Abstract

This article presents a review of the literature on leadership behavior in the
management to lead the organization to success. Aims to study leadership behavior in
management within the organization which will present the meaning Leadership behavior with

leadership and theories about leadership behavior in organizational management to success.
Keyword: leader Behavior
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3. Blake and Mouton’s managerial Grid
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fiun: Blake and McCanse (1991)
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