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Ethical leadership of school administrators in the 21st century
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Abstract

In today's era, the change is fast. School management must be adjusted to keep up
with modern changes. The success of the educational institute's mission is to develop the
population to have the characteristics suitable for living in a world without borders happily.
School administration must have leadership. This is the process of people who can use the
art to convince others to cooperate and work together to achieve the set goals effectively.

And leaders must be based on ethics along with it. To enable the administration to have the
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potential, competence, and characteristics that facilitate education management to achieve
its objectives, that is, the ethical leadership of school administrators in the 21st century.

In this proposed article, the author presents the subject. Ethical leadership of school
administrators in the 21st century, no matter how much the era has changed. But what remains
is ethics. as a conscience or good behavior for the benefit of oneself and society. Leaders with
demonstrated behavior and processes morally correct Be a good role model for followers to
follow. Having good ethical attributes such as being conscious, open, transparent, giving
importance to maintaining goodness and accuracy by using motivating followers to make

followers trust, confident, trust and want to develop the organization to reach the point aim.
Keywords: Leadership, Ethical leadership, School administrators in the 21st century
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