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Abstract
This paper aims to review systematic the literature, to study the influence of human
resource management practices on innovation work behavior, and to understand the

theoretical reasoning in order to use the research results to analyze and synthesize to obtain
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a reliable conclusion of the knowledge. The results revealed that Training and Development,
Rewards, Job autonomy, Task composition, Job demands and Feedback will impact Innovative
work behavior. Human resource management practices in every component can enhance
ability, motivation and opportunity to develop employees' potential, leading to organizational
strengthening and higher performance outcomes. The results of this study revealed knowledge
in the application of human resource management practices to enhance innovative work
behavior that differed depending on task and job types performed in each organizational
context. The information obtained will be useful for HR professionals to develop a human
resource management system to promote innovative work behaviors.Finally the results of this

study can be used as a guideline for further research.

Keywords Systematic Literature Review, Human Resource Management Practices, Innovative
Work Behavior
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