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Abstract

The objectives of this research are to study and compare the organizational
commitment of the personnel in Srinakorn Foundation School Hatyai Songkhla based on the
factors of positions, level of teaching, teaching experience, and income. The population was
teachers and personnel in Srinakorn Foundation School Hatyai Songkhla. The sample was
selected using sample random sampling method, the sample size was 92. The instruments
used were questionnaire and focus group. Data were collected and analyzed using statistical
tools such as percentage, mean, standard deviation, t-test and F-test. The reliability of the
instrument tool was .98.

The results of the study were as followed: 1) the level of organizational commitment
of the personnel in Srinakorn Foundation School was high, in affective commitment,
normative commitment and continuance commitment respectively. 2) the comparison of
organizational commitment based on the factors of position, level of teaching, teaching
experience and income, the research found out that the differences in position has no
impact on continuance and affective commitment, but does impact on normative
commitment, the level of teaching has no impact on the level of organization commitment,
the teaching experience of 5-10 years had higher normative commitment than whose
experience more than 10 years, and the income of higher 20,000 baht had higher level of
organizational commitment in continuance and affective commitment than whose income
was lower 15,000 baht and among 15,000-20,000 baht.

Keywords commitment continuance affective
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