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Abstract

The study aimed to explore the effects of using positive psychology on Wat
Chaimangkalaram School’s personnel in 3 aspects which are 1) the relationship of the school’s
staffs 2) the planning and deploying and 3) the happiness of school’s staffs by using qualitative
approach within 3 months. The results reflect that after applying positive psychology the
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school staffs tend to understand each other much more, and also have a clear mutual goal,
a better collaboration and following up, and happiness in workplace which mainly caused by

the quality of communication and learning process among the team.
Keywords: Positive Psychology, School Effectiveness, and Learning Process
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Martin Seligman (2009) pﬁﬁmﬁmummﬁﬂ%m%mL%qmﬂiﬁiﬁﬁmmmiﬁﬂmL%qmﬂﬁ’u
e msfnufisouinuruguiluaugiuinuewinisfinugeduienuimelaludie
Tnefiosrusznaufidfey 5 UsensiSenin PERMA Model Usgnauludae

1) P - Positive Emotion 815uadi8eu3n

2) E - Engagement AuEniunsailaius iy

3) R - Relationship @uiusnIN

4) M - Meaning AAIAINNYLNY

5) A - Achievement Au&1159
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