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The Qualtity of Royal Projects
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Abstract

The objective of the research was to discuss the question “Is the work principles in the royal
project verified by postmodern philosophy?. By the philosophical approach which were dialectic and
discursive. The result was that the opposed reasoning show the work principles is not verified by
postmodern philosophy but verified by modern philosophy because of the pragmatism influenced the
work principles stand points in efficiency, value, systematic management, highest profit and leadership.

But the researcher could not accept because the knowledge network and attachment embedded in the
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modern philosophy made the implementation shift from the royal thinking such as to find the success
formula, not to do difference and be the grand narrative of success. The researcher proposed that work
principles is verified by postmodern philosophy and the quality principle stand point at the most
potentially of management efficiency due to the postmodern philosophy embedded. So the work principles
were promoted the creativity, adaptivity, collaboration and requisitivity for the happiness of the people
in the process of the development of quality of life with reasoning instinct and the learning in the quality
of work principles in royal projects should do via the success story in which people will knew the

graciousness to the happiness of the people
Keywords: Quality / work principle of royal project / postmodern philosophy
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